Whether a student, professor, executive, or scholar, your Academy membership benefits go far beyond the intellectual exchange at our Annual meeting.
An Aom membership provides you with instant access to top scholarly research, and essential professional resources and tools to expand your network and enhance your professional experience. Here are some ways to get the most out of your membership right away.
ACCESS TOP SCHOLARLY RESEARCH FROM ANYWHERE
members repeatedly tell us our journals rank as the most valuable benefit of membership-and for good reason. our Publications staff and volunteers are committed to advancing the management field through theory, research, education, and practice in each of our journals.
As an Academy member, not only do you have access to our four printed journals, mailed to you as soon as they are published, but you will also be notified when our newest e-Journal debuts next year. you also have access to the entire archive of all Academy journals and publications including peer-reviewed, In-Press articles published online prior to copy-editing.
All articles are completely searchable, and through our Publications Portal, you can email an article, set up alerts when an article is cited or corrected, and download articles to a citation manager. you'll also find links to important, journal-specific topics compiled into themed collections of issues . Visit this page for a quick and easy video tutorial to get the most from the Publications Portal.
And don't forget the Publications mobile application! enjoy the convenience of reading all the journals on the go! Search, download, and save full-text articles, including In-Press papers. Read newsfeeds, watch Aom videos, and bookmark content for later viewing.
PRInt coPIeS of tHe JoURnALS no
LongeR needed? go gReen….go eLectRonIc! change your journal delivery options…. Just link to your "my Aom" profile page, which is found directly below your name once you log in, and select eLectRonIc only delivery under your Journal delivery options!
SHARE YOUR SCHOLARLY RESEARCH
of course, all members are encouraged to submit to any of the journals. Publishing your research in our journals allows you to share your expertise with a targeted, global audience. And with Scholarone manuscripts, our online submission and review system, the process, while competitive, is easy and efficient.
EXPAND YOUR NETWORK
you have access to nearly 20,000 fellow members in 110 nations worldwide with whom to interact intellectually and socially. the member directory, available to members only, allows you to locate colleagues by last name, country, state, province or institution.
Academy members collaborate and exchange expertise in 25 divisions and interest groups, each focused on a specific management discipline. each division offers a range of services, including email/ online discussion groups and listservs, educational sessions and social events at the Annual meeting, and a vast array of resources, recognition programs, and newsletter communications.
your divisions are really your scholarly home, providing a community for professional interaction, dissemination of information, and fellowship among colleagues of similar academic and professional interests. Build strong, personal connections within your division or interest group to expand your professional network, collaborate with research partners, seek publishing opportunities, or support fellow scholars.
you can choose membership in two divisions as part of your Academy membership. take a look at the division's domain statements to see where the right fit for you might be. you can also change or add divisions to your profile as you see fit.
Simply contact the member Services team and they will be happy to assist you!
SEEKING EMPLOYMENT OPPORTUNITIES OR HAVE A POSITION YOU NEED FILLED?
Access the job placement service, which offers an array of services and tools to assist job seekers and recruiters alike! I would like to use this space in the newsletter to recommend that you consider how duane Ireland answered these questions in his Presidential address from our meeting this past August. the video of his presentation is available here. duane marshaled insights from his deep knowledge of Business Strategy to lay out for us an extraordinarily lucid and insightful analysis of the external and internal challenges facing our Academy of management. And this led him to pinpoint how our organization is indeed of value to you, our members.
HOW TO GET INVOLVED
duane began by reminding us that our profession is defined by its commitment to all four of the types of scholarship identified by ernest Boyer and his colleagues at the carnegie foundation for the Advancement of teaching: discovery, integration, application, and teaching. our various journals and meeting sessions aim to support you in all four of these dimensions.
our ability to pursue this commitment is, however, challenged today by a range of external and internal forces. externally, we face declining revenue from key sources, increasing pressure from rankings competition, and growing pressure on costs exacerbated by new entrants crowding into the tertiary education, especially in management fields-for-profit institutions, consultancies, and of course, now the moocs (massive open online courses).
Internally, our profession is experiencing growing tensions over promotion and tenure requirements. Under competitive pressures, our schools are diversifying their product offerings. We are being challenged to demonstrate our research's relevance. And in many regions, we are seeing dramatic changes in employment conditions, with eroding tenure protections and a move to "at will" employment contracts.
In this context, duane encourages us to reflect on what it is we gain by gathering together as the Academy of management. Duane answered in a way that resonated for me-I wonder if it resonates for you too. He said that the Academy offers value in three main ways:
* Publications: our publications may be available through your library, but as an Aom member you also have the opportunity to contribute to the editorial process that makes them so strong.
* Meetings: our Annual meetings are gatherings that are unusual for the wonderful diversity of people you will encounter, from so many different regions and disciplines. the Academy is also supporting a growing range of smaller, more focused meetings, such as the teaching & Learning conference that was run as a conference-within-a-conference at the two past August meetings, as well as meetings outside the United States, such as the recent HR division meeting in Beijing.
* Services: the Academy offers an unparalleled array of services that allow you to remain informed through newsletters, to engage through listserv discussions, and to access world-class resources in areas such as teaching and ethics. We have also started a program of research on the evolution of our profession, of which the recent survey on careers was a part. And you may have noticed that the Aom has been increasingly effective in reaching out to journalists to bring our research to general audiences.
once you've been a member of an organization for a while, it is easy to forget all the ways it makes a difference in our lives. thank you, duane, for reminding us.
I'm eager to hear your thoughts on all of this. Please feel free to contact me. Please log on to the online nomination System and identify individuals who you believe could effectively lead our Academy. The online nomination system will remain open until Friday, October 24th. The election itself will be held in the spring of 2015.
Officer's Corner
In conformity with our Articles of Incorporation and By-laws, the individual elected to serve as our Thank you for participating in this important part of our Academy's life. We greatly value your willingness to identify individuals with the potential to be excellent leaders of our Academy. 
Division & Interest Group News

Organization Development and Change (ODC) Division
Change and the Development of Organizations are our Passion!
Sonja Sackmann, ODC Division Chair
If you are interested in the scholarship and practice of change and the development of organizations in all of its many forms, then the organization development and change (odc) division is the place for you! our division is home to a diverse group of scholars and scholar-practitioners from around the world devoted to empirical research, theory development, and practical application concerning all forms of organization change. We focus our efforts on the processes and outcomes of change and development at the individual, group, organizational, and institutional levels in different contexts using multiple methods and perspectives. this year's odc program in Philadelphia comprised nearly 70 paper sessions, PdWs and symposia that were of interest to both scholars and practitioners. many sessions engaged with the meeting theme "the Power of Words" in imaginative and thought-provoking ways. Program highlights included odc distinguished Speaker, Professor gareth morgan, Schulich School of Business, york University. In a well-received talk to over 500 people, Professor morgan called for research that encourages more expansive thinking about organization and management and which leads to a better appreciation of the dynamics of context. He also considered how new digital forms of media might help us to move toward these aims.
other highlights included our annual PdW on high impact odc teaching exercises that attracted well over 100 participants. they also included two Showcase Symposium, one focusing on how to leverage off of scholar-practitioner collaboration in entrepreneurship research, education and practice, the other celebrating fifty years of key scholarly contributions to odc that have appeared in the Journal of Applied Behavioral Science. our doctoral student consortium attracted scholars from around the world, and we are proud that our nominee natalia Vuori was one of this year's recipients of the Willam H. newman Award for the best paper based on a dissertation. congratulations, natalia!
Social Issues in Management (SIM) Division
We're All SIMians
Mike Barnett, SIM Division Chair
the Social Issues in management (SIm) division studies the social issues, institutions, interactions, and impacts of management. With more than 1,700 members, growing at one of the fastest rates in Aom, and with an internationally diverse and active membership, we're a big tent, with a big heart to match. We're feisty in pursuit of a better understanding of responsible behavior by organizations and the people and groups working in and around them, but we're also friendly, with some of the most collegial interactions you'll find. We're big and broad enough to serve all your needs, but tight knit enough to keep you connected to the core. Social issues permeate management-just look at each year's program theme. And while you're at it, check out our twitter feed (@ aom_sim), our facebook page, and our website. We want to hear from you, and want you to join in all we have to offer. After all, we're all SImians at our core, so come on home already-don't be anti-social (issues in management).
Natalia Vuori, winner of the Academy's William H. Newman award.
SIM member Jegoo Lee shows his SIMian pride.
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As the world is increasingly connected through digital technology, the members of organizational communication and Information Systems (ocIS) are studying a wide range of topics that are at the heart of the today's pressing organizational challenges. ever since the introduction of computers in organizations, the design, use, and consequences of information and communication technology in organizations have been one of key questions that management scholars have been asking. In addition to familiar topics such as knowledge sharing, online community, virtual teams and open innovation that have been extensively studied by ocIS members, our members are exploring new and exciting topics that directly deal with the increasingly complex phenomenon of the contemporary world. In this year's Academy of management Annual meeting, for example, ocIS members explored topics including big data, cloud computing, crowd sourcing, sensor network, robotics, and digital platform, just to name a few.
due to the unique nature of the ocIS division that sits at the intersection of digital technology and organization, our members often provide unique perspectives on the changing nature of work and organizations.
our members' work has often served as the "canary of the management field" as our members have consistently carried out pioneering work on the role of information and communication technology on work, organizational forms, and industrial dynamics. today, our members continue the tradition by actively studying the topics that are likely to shape the management practices and research in the near future.
ocIS members also address the fundamental ontological issues that deal with organizational reality, which are increasingly and irrevocably enmeshed with sensors, algorithms, data, servers, and networks. How these artifacts are continuously shaping and being shaped by human actions is an important question that many of our members are actively studying. Such efforts have already produced various theoretical and methodological developments that help scholars better study the complex sociomaterial reality in organizations.
finally, as the domain of applications of digital technology in our society continues to expand, ocIS members are increasingly embracing new areas of research, going beyond the traditional organizational setting. Healthcare, online games, sports and entertainment, politics, and digital civic engagement, are just a few examples of new domains that have been examined by our members in recent years.
As digital technology and its applications in organizations continue to evolve, ocIS division will remain as one of the most vital and dynamic divisions in the Academy. At ocIS, you will find a diverse, yet collegial community whose members continue to seek new intellectual boundaries and are not afraid of uncharted territories of inquiries. So, if you are interested in how digital technology is fundamentally reshaping our world, please consider joining our division. you can visit our website for more information about our division and our members. If your work deals with digital technology in organizations and society, please send your work to our division for the next year's Annual meeting in Vancouver. We are looking forward to seeing you in the ocIS sessions next summer.
Division & Interest Group News
Whether you have been a member for one day or 30 years, the Academy encourages your active involvement in our community! Learn more about current volunteer openings or contact volunteer@aom.org to find the right opportunity for you. 
Organizational Communication and Information Systems (OCIS) Division
How Organizational Communication is Impacting Management
Youngjin Yoo, OCIS Division Chair
Publications
September 2014 Now accepting submissions!
Academy of Management Perspectives
Call for Nominations -Editor(s) of AMP
Aom Publications team
Call for Proposals nominees do not need to be current or previous associate editors of Academy of management publications. We will contact all nominees to confirm acceptance of the recommendation to be considered for one of the editorships.
the person selected for AmP will become editor-elect on July 1, 2015, and editor on January 1, 2016. the term of office as editor is three years.
In general, qualifications for an editor of an Academy publication include the following:
• Significant scholarly contributions in management, including publications associated with the mission of the journal.
• extensive experience and an excellent reputation as a reviewer, an editorial board member, or an editor of a management-related journal.
• demonstrated leadership skills, capacity to handle a demanding workload and meet deadlines, and an ability to work constructively with authors, reviewers, and the Academy's Board of governors and staff members.
• A doctoral degree in a management-related discipline.
• A member of the Academy of management.
nominees may recommend a potential coeditor with the demonstrated top tier criteria listed above, who can augment and diversify the knowledge base required of the Perspectives editor.
the Journals committee (a committee of the Academy of management Board of governors) will review the nominations and will request complete applications from those that best fit the criteria.
nominations, including self-nominations, will be accepted until october 1, 2014.
Submissions should be sent by email and are to include:
• the nominee's name, full address, telephone number, and email address.
• A letter describing the nominee's qualifications and experience relevant to the selection criteria.
• the nominee's current curriculum vitae.
Questions about the specific operation of AmP may be addressed to the current editors. Women and minority corporate executives are penalized for fostering diversity, study finds
At a time when women and ethnic minorities outnumber white males by two to one in the U.S. workplace, but remain decidedly underrepresented in executive ranks, a great puzzle is the growing body of evidence indicates that nonwhite and female managers are reluctant to hire and promote members of their own groups. the phenomenon has lent credence to such terms as "tokens," "queen bees," and "cat fights" that suggest an underlying fear and dislike among these executives of their own kind. 
AOM Press Room
once again, the Academy's brightest social media minds got together to put a face to a twitter handle at the annual tweet Up. It was a great opportunity to make a personal connection, and to learn all the ways social media is shaping the field of management, both in the classroom and in practicum. thank you to all who attended, and to everyone who used the #Aom2014 hashtag throughout the conference. We can't wait to see everyone at next year's tweet Up in Vancouver! for more information about AcAdeMY NEWS, visit aom.org/Academynews.
AOM Tweet Up
VISION:
We inspire and enable a better world through our scholarship and teaching about management and organizations.
MISSION: to build a vibrant and supportive community of scholars by markedly expanding opportunities to connect and explore ideas.
